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S C H O O L  M I S S I O N
The mission of Moline Christian School is to provide a quality, Christ-centered education, 

equipping students for a life of service to their Lord.

To accomplish this mission, we employ teachers and staff members who love Jesus Christ and 

desire to share His love with students. As our logo states, we’re committed to “Building God’s 

Kingdom Together.”

We strive to teach, in cooperation with the home and the church, all that is necessary for 

children of God to occupy their places worthily in church, state, and society. 
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Early Childhood
• Preschool – serves both three-year-old and four-year-old children
•  Young Fives – Christ-centered curriculum that nurtures your child in their love for Jesus and also promotes 

emotional and intellectual growth within a creative and loving environment
•  Kindergarten – At Moline Christian School, kindergarten is a wonderful time of learning and experiencing new 

things in a safe and loving environment.  Riding a bus to school, going to school all day, learning to read, and 
being exposed to a full curriculum are important stepping stones that help prepare these young people for 
first grade.

Elementary
Moline Christian School strives to meet the needs of our students with our classroom teachers, aides, and parent 
volunteers all serving, working, and building God’s Kingdom Together.  We believe that by constructing a solid 
framework of academic excellence and giving our students the tools to be successful in and out of the classroom, 
we can prepare them for middle school, high school, college, and beyond as they seek to fulfill God’s calling in 
their lives.

Our elementary curriculum is a blend of strong academics mixed well with a variety of fine arts and hands-on 
technology.

 • CSI Bible
 • Houghton Mifflin Harcourt Math Expressions (K-5)
 • Cereal City Science
 • Language Arts: Standards Based/Teacher Created
 • Heggerty  (K-3)
 • MAISA Social Studies

 • Art
 • Music
 • Band and Orchestra (5th Grade)
 • Technology integrated into the curriculum
 • Virtue in Media Technology

Middle School
At Moline Christian School, we view the middle school years as an opportunity to love, challenge, and prepare our 
students for high school and beyond. We provide an environment where students can safely explore, grow, and 
learn more about themselves and the world in which they live.

The framework and foundation from our elementary program propels us forward to teach our middle school 
students how to live their faith day in and day out. It is exciting to see our students grow physically, academically 
and most importantly, spiritually. Their 8th Grade Faith Projects are an anticipated and inspirational conclusion to 
their years at Moline Christian School.

Our middle school staff does a wonderful job relating to this age group and brings new challenges to the 
education of our students, incorporating technology into the curriculum.

We realize the importance of challenging our students to excel by offering a robust, challenging curriculum to 
help prepare them for high school and future careers.   

 • CSI Bible
 • Houghton Mifflin/Everyday Math
 • Cereal City Science
 • Prentice Hall Grammar and Writing
 • Prentice Hall Social Studies

 • Art
 • Choir
 • Band (optional)
 • Physical Education
 • Virtue in Media Technology



Community
The city of Moline is located just 15 miles south of Grand Rapids. The local 
community has a small-town rural feel, but residents enjoy all the amenities of 
the larger city just a short drive away. 

The Moline Christian School community is a large part of what makes the 
school stand out. The school community pitches in and volunteers to work in 

the kitchen, the media center, and 
in the classrooms. The community 
comes together to fundraise, to 
take care of the school, and—
ultimately—to carry out the 
mission of the school.

The school is also a part of a network of South Christian High School 
feeder schools, whose leadership meets regularly for collaboration 
and support. 

Facility
The current building was constructed in the 
1960s, had additions in the 1980s, 2000s, 
and 2022. In 2008, a generous land donation 
allowed the school to add an outdoor 
classroom called “God’s Classroom.”  In 2021, an 
opportunity arose to purchase land behind the 
school allowing for future growth.

“�This�school�has�more�
volunteers�than�anyone.�
This�community�shows�up.”
 –  Becci Timmer, Educational
    Support Services Coordinator

The Moline Christian School building
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Head Administrator
Key Tasks
Administrative 
Leadership

• Serve as the Chief Executive 
Officer of the school, reporting 
directly to the School Board and 
work closely with Board President.

• Serve as an advisor to the School 
Board on vision and policy issues, 
and implement duties as assigned 
by the Board.

• Attend all board meetings and 
attend standing committee 
meetings as needed.

• Establish annual goals with input 
from the Executive Committee.

• Build a vibrant, trusting, and 
healthy organizational culture; 
help make MCS an even better 
place to work by supporting, 
developing, retaining, and 
recruiting exceptional teachers 
and administrators aligned with 
the Reformed worldview.

Instructional 
Leadership

• Encourage and plan for the 
professional growth of faculty 
and staff members, for the 
distinctiveness of the Christian 
school, improved instruction, 
student needs, collegial efforts, 
and community relationships.

• With the faculty, develop and 
implement the stated curriculum 
for all grades, maintaining an 
updated curriculum guide.

• Appraise and evaluate the work 
of employees as stated in the 
evaluation schedule, keeping 
accurate records of this process.

• Oversee school student issues of 
academic, social, spiritual, and 
disciplinary natures.

• Determine the personnel 
needs of the school, make 
recommendations to the proper 
committees, recruit outstanding 
candidates, and recommend the 
employment of these candidates 
to the Board.

Operational 
Leadership

• Plan with the Finance Team to 
evaluate the future budgetary 
needs of MCS, operate the school 
within the adopted budget and 
plan with the Board for the future 
budgetary needs of MCS.

• Monitor the operating budget 
of the school in such a way that 
there is prompt receipting of 
income and payment of bills, 
proper reporting to committees, 
and good communication with 
the Board regarding financial 
problems or concerns.

• Working with the Administrative 
Assistant, oversee the preparation 
and process of documents for 
application, enrollment, and 
financial aid.

• Lead development and 
sustainability of strategic 
enrollment, marketing, 
advancement, and other key 
aspects of school governance and 
operations.

• Seek to expand and innovate, 
exhibiting the characteristics of a 
growth-oriented leader focused 
on growing enrollment while 
keeping Moline Christian School 
accessible to families throughout 
the local communities.



Inquiry
Although applications will be accepted until the time that a new Head Administrator is appointed, 
interested candidates should submit a letter of interest and CV/Resume by April 1, 2023 for most 
favorable consideration. Nominations, expressions of interest, confidential inquiries and questions 
concerning this search should be submitted to Dr. Timothy Van Soelen (712.441.4958) or David 
Urban (610.801.9605) from the Center for the Advancement of Christian Education (CACE), 
consultants who are assisting Moline Christian School in this search. 

If, after reading this Opportunity Profile, you sense that the gifts and experience God has given you 
are a good match for Moline Christian School, we invite you to begin the inquiry process. We handle 
all candidate information and conversations with utmost confidentiality.

To apply, please provide the following for review:

• A current resume

• A two- to three-minute video introducing yourself 
and speaking to your passion for Christian education

• Responses to the following essay questions (four pages or less)

» Describe your spiritual journey of faith in Jesus Christ. Indicate how God is using you in your 
work, in your church, and in your community. How has your relationship with Jesus Christ 
shaped your career and influenced your decision to apply for this position? Please include 
an articulation of your alignment with the Reformed tradition (Christian Reformed Church, 
Reformed Church of America, etc.).

» Describe your experience with Christian education, both personally and professionally. How 
would you define the marks of educational excellence in a Christian school?

» Describe your leadership style. If you have taken any leadership inventories (Gallup Strengths, 
SDI, VIA 24, etc.), please feel free to share those results.

» Provide the names and contact information (telephone numbers and email addresses) for four 
references who know you and your career well enough to comment on your suitability for the 
Head of School at Moline Christian School. (References will only be contacted after we have 
requested and received your permission to do so.)

Submit application materials to Dr. Tim Van Soelen at tim.vansoelen@cace.org 
with the subject line, “Moline Christian School – Head Administrator.”


